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COMMITTEE AGAINST SEXUAL HARASSMENT

\With regard to the Supreme Court Judgment and guidelines issued in 1997 to provide for the effective
enforcement of the basic human right of gender equality and guarantee against sexual harassment and
abuse, more particularly against sexual harassment at work places, the Universily Grants Commission
(UGC) has issued circulars since 1998, to all the universities, advising them to establish a permanent cell
and a committee and to develop guidelines to combat sexual harassment, violence against women and
ragsing at the universities and colleges. It has further advised the universities to be proactive developing
a conducive atmosphere on the campus, where the status of woman is respected and they are treated
with. Keeping the above guidelines in view Institute has constituted a Committee against Sexual
Harassment.

Composition

The Committee consists of members of the faculty, administrative staff and students' representatives. The
members of the committee for the Academic Year 2023-24 would be as follows:

S.No. | Name _ Mobile No. .| Emailld
1. | MsPoonam Dhandha 9818688513 poonamdhandha@gmail.com
2. | Dr Nidhi Kalra 9910876386 director@bcip.ac.in
L 3. | Dr Avi Choudhary 9717763533 avichaudhary@bcip.ac.in

4. | Dr Mohd Asif -1 9999561450 mohdasif@bcip.ac.in

5. | Dr Anil Sabharwal 9810124270 anilsabharwall@hotmail.com

6. | Mr Deepak Pandey 9811254779 librarian@bcip.ac.in

7. Akash. Kumar Advocate 7982308450 adv.akashkj@gmail.com

8. | Abhilasha Tomar 7982308450 abhilashatomar98@gmail.com
(Student Representative)

9. | Shashank Shubham (Student | 9818999757 shashankshubham19@gmail.com
Representative)

10. | Parul Chadha (Student | 9582749366 Parulchadha3009@gmail.com
Representative)
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+  Eraventdiscrimination and sexual harassment 2gainst women, by promoting gender amity among

(a8
(b
w

s 11zke recommendations to the Director for changes/elaborations in the Rules for students in the
Prospzctus and the Bye-Laws, to make them g ander just and to lay down procedures for the
orohibition, resolution, settlement and prosacution of acts of discrimination and sexual
harassmant 2gainst women, by the students and the employees;

with cases of discrimination and sexual harassment against women, in a time bound manner,
ziming at ensuring support services to tha victimized and termination of the harassment.

=command approprizte punitive action agains -t the guilty party to the Director.

Proczdure for Approaching Committee

The committee deals with isst re!ating to sexual harassment at the Banarsidas Chandiwala Institute of
Physiotherzpy.ltisa phccbl all students, staff and faculty. A complaint of discrimination or sexual
1zrassment may be lodged by t l"e victim or a third party .A written complaint may be addressed to the
Chairmazn of the Committea. If the complaint is made to the Director or any of the Committee members,
they may forward it to the Chairman of the Committee against Sexual Harassment.

Hera it should be noted that according to the Supreme Court guideline Sexual Harassment can be
definzd 25 "unwelcome" sexually determined behavior (whether directly or by implication) as:

s Physical contact and advances;

» Dzmand or request for sexual favors;

o Szxually colored remarks;

s Showing pornography; and

o Other unwelcome physical, verbal or non-verbal conduct of a sexual nature. (Vishaka Judgment
by Supreme Court). '

The following is also sexual harassment and is coverad by the committee:

s Eve-teasing

s Unsavoury remarks,

o+ Jokes causing or likely to cause awkwardness or embarrassment,

s Innuendos and taunts,

s Gender based insults or sexiest remarks,

o Unwelcome sexual overtone in any manner such as over telephone ( obnoxious telephone calls)
and the like,

 Touching or brushing against any part of the body and the like,
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o Displaying pornographic or other offentsive or dejogatary pictures, caitoons, pamphicts or

o Forcible physical touch ormolestation and Physicsl confinement against ons's will and any oihier
act likely to violate one's privacy,
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Nidhi 7alra

Officiating In Charge
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1. Notice Board (for student’s information)
2. Website updating

3. All Faulty & Staff Members
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